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School Vision:

To be a leading private school in Al Ain which provides an exemplary learning environment

in line with the vision of ADEK.
School Mission:
To provide an exemplary learning environment which

e Develops student abilities.

Augment self-confidence.

e Prepares world class learners.

e Enables students to meet the challenges of the 21st century.
e Increases productivity and self-esteem.

¢ Inculcates values required to become responsible members of the society.
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1. Vision

To be a leading private school in Al Ain that provides an exemplary learning environment in line with
the vision of ADEK.

2. Mission
¢ Develops student abilities.

¢ Augments self-confidence.

® Prepares world-class learners.

¢ Enables students to meet the challenges of the 21st century.
¢ Increases productivity and self-esteem.

¢ Inculcates values required to become responsible members of society.

3. Policy Statement

Future International Academy (FIA) is committed to fostering the holistic wellbeing of all students—
academically, physically, emotionally, socially, and spiritually. This policy ensures that wellbeing is
not only safeguarded but also actively promoted and embedded across the curriculum, daily
routines, and school culture. Guided by ADEK'’s Student Wellbeing Framework (SPIRE) and the UAE
National Wellbeing Strategy 2031, FIA’s approach goes beyond the minimum standards by offering
enhanced frequency, exposure, and quality of wellbeing experiences to all learners. Our goal is to
create a learning community where every student feels safe, capable, connected, and inspired.

4. Purpose
¢ Embed wellbeing as a core pillar of the school’s ethos and improvement plan.

¢ Equip students with life skills, resilience, and confidence for academic and personal success.
e Foster a safe, respectful, and inclusive environment.

¢ Ensure full compliance with ADEK’s Wellbeing Policy, UAE Vision 2071, and the National Agenda
for Happiness and Wellbeing.

¢ Exceed minimum wellbeing requirements through proactive, high-quality, and frequent initiatives.

Page 2 of 12



ki

d_lgadl J—diumodl &1osolsi
FUTURE INTERNATIONAL ACADEMY

5. Scope

¢ All students enrolled at FIA.

¢ All school staff (teachers, administrators, social workers, and support staff).

¢ Parents and guardians, as vital partners in wellbeing promotion and sustainability.

6. Policy Framework — ADEK SPIRE Dimensions

SPIRE Dimension

Focus Areas

Key Actions (Beyond
Minimum
Requirements)

Expected Outcomes

S — Spiritual Wellbeing

Purpose, values,
gratitude, and moral
integrity

Integrate moral
education and UAE
values across all
subjects.

Conduct community
service projects and
reflection activities.
Celebrate cultural
events to promote
respect and diversity.
Offer weekly
Character and Values
sessions.

Students demonstrate
empathy, gratitude,
and social
responsibility.
Increased community
engagement and
sense of belonging.

P — Physical Wellbeing

Health, safety,
activity, and lifestyle

Provide daily
movement breaks
beyond required PE.
Implement Healthy
Eating Policy with
parent collaboration.
Conduct termly health

and fitness campaigns.

Promote digital
wellbeing and screen
balance.

Improved physical
fitness and
attendance.
Healthier lifestyle
habits and energy
levels.

| — Intellectual
Wellbeing

Curiosity,
engagement, and
cognitive growth

Deliver inquiry-based
instruction.

Offer enrichment and
remedial support.
Integrate SEL into
academic planning.
Recognize effort and
creativity.

Students show growth
mindset and academic
achievement.
Increased engagement
and intrinsic
motivation.
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R — Relational
Wellbeing

Connection,
belonging, and
positive relationships

Strengthen teacher-
student bonds
through advisory
programs.

Establish student
councils and peer
mentors.

Conduct monthly
community-building
events.

Maintain anti-bullying
systems.

Students feel
connected and
supported.

Positive climate and
reduced behavioral
incidents.

E — Emotional
Wellbeing

Self-awareness,
resilience, and
emotional literacy

Provide counseling
and early
intervention.
Implement
mindfulness and
stress management
lessons.

Conduct mental
health awareness
weeks.

Train teachers in
trauma-informed
practices.

Students show
improved confidence
and self-regulation.
Early identification
and support of
emotional concerns.

7. Implementation Strategies

¢ Integrate wellbeing themes across subjects, assemblies, and class discussions.

¢ Conduct termly student wellbeing surveys to identify needs and trends.

e Offer monthly parent workshops on wellbeing and mental health.

* Provide quarterly professional development for all staff on wellbeing and SEL.

¢ Organize annual Wellbeing Week and monthly wellbeing themes.

¢ Collaborate with community partners to enhance wellbeing programs.

e Empower students to co-design and lead wellbeing initiatives.
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8. Roles and Responsibilities

Role

Responsibility

Principal

Leads wellbeing vision, ensures ADEK
alignment, allocates resources.

Vice Principal / Head of Sections / Wellbeing
Lead

Oversees implementation, training, and policy
review.

Social Worker / Counselor / Head of Sections

Provides counseling, tracks data, and facilitates
programs.

Teachers

Embed wellbeing in classroom practices and
monitor student welfare.

Parents / Guardians

Reinforce wellbeing principles at home and
attend workshops.

Students

Engage in wellbeing programs and model
positive behavior.

9. Monitoring, Evaluation, and Review

¢ Policy reviewed annually in alignment with ADEK updates.

¢ Data collected from surveys, attendance, and feedback.

¢ The Wellbeing Action Team meets quarterly to evaluate outcomes.
¢ Findings are communicated to stakeholders for improvement.

10. Alignment and Related Policies
Aligned with:

¢ ADEK Student Wellbeing Policy

o ADEK SPIRE Framework

e UAE Vision 2071

¢ UAE National Wellbeing Strategy 2031
Read in conjunction with:

¢ Student Behavior and Discipline Policy

¢ Safeguarding and Child Protection Policy
¢ Student Mental Health Policy

¢ Health and Safety Policy

¢ Healthy Eating Policy

¢ Inclusion and Equity Policy
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11. Expected Long-Term Outcomes

¢ Higher student attendance and engagement.

¢ Enhanced academic performance and motivation.

¢ Improved mental health literacy among students and staff.
e Stronger community connection and school spirit.

¢ Increased resilience, optimism, and happiness.
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